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                  Widcombe CofE Junior School 

                      Pulteney Road, Bath, BA2 4JG 

                      Email: office@widcombejuniorschool.com 

                      Tel: 01225 310139  

 

                      Headteacher: Miss Claire Taylor 

                      Website: www.widcombecejuniorschool.co.uk 

 

 

Welcome Letter 
 

Dear Parents/Carers, 

 

We would like to extend a warm welcome from everyone at Widcombe C of E Junior School. 
 

At Widcombe C of E Juniors, we provide a creative, engaging and balanced curriculum that 

encourages all pupils to achieve their full potential. Our school has a great variety of 

strengths, which include a real enthusiasm for celebrating talents, skills and interests; a strong 

Arts tradition; good standards of behaviour and a firm commitment to providing a high 

quality learning experience for the children in our school. 
 

In October 2014, we were rated an ‘outstanding’ school by Ofsted for a second time in 

recognition of the rapid and exciting progress the school had made over the previous few 

years. Since then the school has continued to move forward with an aim to be exceptional in 

every way offering a real commitment to developing the children as individuals in close 

partnership with parents. We are privileged to work with an amazing team of staff and 

Governors whose enthusiasm and many skills continue to drive forward school improvement 

making Widcombe Junior School an exciting, caring and inspiring environment for all the 

children in our care. 
 

Throughout this prospectus we aim to give you a real and practical insight into the 

opportunities we provide and the beliefs and values we hold central to realising our school 

objectives as set out in the 'School Vision'. 
 

We are delighted that you are considering Widcombe C of E Junior School for the next stage 

of your child’s education and would like to invite you to visit us to see the school in action. 

Please enjoy finding out more about us. 

Yours sincerely,  
                                                                                                                    
 
  
 
                                                                                                             

Claire Taylor                                                                                             

Headteacher  

 

 

 

 

mailto:office@widcombejuniorschool.com
http://www.widcombecejuniorschool.co.uk/
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School Vision 

 

Widcombe Church of England Junior School is an inclusive Christian school and a place of 

excellence. 

Our vision is that children leave Widcombe Junior School: 

• confident, creative and enthusiastic learners, who can work independently or as part of 

a team to achieve their potential in all aspects of school life; 

• with strong social, spiritual and moral values. They value the world, their community, 

their school and each other; 

• feeling safe and nurtured, with a sense of pride in themselves and their achievements, 

and a strong belief in their own uniqueness; 

• having gained positive and lasting memories of enjoyable, challenging and inspiring 

learning, and setting high aspirations for the future; 

• ready for the next step in their education; thoroughly prepared and with a lifelong love 

of learning. 

Our school is a place where everyone says, 

‘Be the best you can be!’ 

 

 

 

 

 

 

 

Pupils 

 

I agree to: 

• make the most of my personality, talents and abilities to be the best I can; 

• be a role model by showing an understanding of my responsibilities as a global citizen 

and valuing everyone’s rights; 

• encourage and support each other to show respect for myself, each other, my family, 

the school, the wider world, my own and other cultures and beliefs and the 

environment; 

• follow our ‘Values Code’. 
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Teachers and Support Staff 

 

We agree to: 

• value, nurture and celebrate 

each child’s personality, 

talents and abilities providing 

leadership, support and 

encouragement for them to 

become the best they can be;  

• plan, teach and assess a high-

quality, engaging curriculum;  

• develop, encourage and 

support the children’s 

understanding of their 

responsibilities as global citizens who value and respect everyone’s rights, themselves, 

each other, their families, the school and the wider world, their own and different 

cultures and beliefs and the environment;   

• have high expectations for pupil’s behaviour, progress and attainment ensuring that 

each child has the opportunity to achieve their potential; 

• provide a safe, healthy and supportive learning environment, based on the school’s 

Christian ethos; 

• work closely with parents and carers to form a positive partnership for behaviour and 

learning in all aspects of school life; 

• show professional commitment, leadership and support to further enhance the 

character of Widcombe Junior School. 

 

 

Parent 

 

I agree to: 

• value, nurture and celebrate my child’s personality, talents and abilities providing 

support and encouragement for my child to become the best they can be; 

• support the school in enabling children to understand their responsibilities as global 

citizens who value and respect everyone’s rights, themselves, each other, their families, 

the school and the wider world, their own and different cultures and beliefs and the 

environment;  

• work closely with my child’s class teacher and the school to form a positive partnership 

for behaviour and learning with respect for the school’s Christian ethos; 

• help my child to achieve their potential by ensuring maximum attendance and 

punctuality; 

• be an active member of the Widcombe CofE Junior School community. 
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Headteacher 

 

I agree to: 

• value, nurture and celebrate each 

child’s personality, talents and 

abilities providing leadership, 

support and encouragement for 

them to become the best they can 

be; 

• monitor, support, develop and 

enhance the quality of teaching and 

learning and the curriculum 

promoting high standards in every 

aspect of school life and securing 

high quality provision for all;  

• work closely with children, staff, parents and carers and Governors to form a positive 

partnership for behaviour and learning in all aspects of school life, based on the 

school’s Christian ethos; 

• balance the competing needs of the individual and the group; 

• lead the school by developing, encouraging and supporting the children’s 

understanding of their responsibilities as global citizens who value and respect 

everyone’s rights, themselves, each other, their families, the school and the wider 

world, their own and different cultures and beliefs and the environment; 

• show strong leadership, commitment and support to ensure Widcombe Juniors 

achieves its Vision. 

 

Governors 

 

We agree to: 

• value, nurture and celebrate each child’s personality, talents and abilities providing 

leadership, support and encouragement for them to become the best they can be; 

• undertake training, develop and promote strategies and policies with the Headteacher 

and others which will enhance the distinctive character of Widcombe CofE Junior 

School, making it an exceptional school; 

• work collectively to support and challenge the Headteacher and staff in setting and 

achieving high standards in all areas of school life; 

• consider competing needs and limited resources; listen and communicate effectively 

with school stakeholders; 

• visibly act as positive, caring and professional role models, based on Christian 

principles; 

• show commitment to the school by self-evaluating performance and positively 

engaging in opportunities for further development, constantly striving for excellence in 

all areas of their role. 

 

The School Vision forms the basis of 

Our Home-School Agreement. 
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Who We Are 

 

Our school is a two-form entry junior school teaching the Key Stage 2 National Curriculum to 

four year groups of pupils aged between 7-11 years.  

 

We are very proud of our warm, well-established school and the Widcombe community.  We 

work closely with local schools, including our neighbour Widcombe Infant School, to secure 

opportunities and friendships for our children within and beyond the school gates.  Links 

between Widcombe Infant and Widcombe CofE Junior School include a joint PTA, shared use 

of some facilities, extending invitations to events and productions and many more.  

 

We are a Church of England (CofE) School 

belonging to the Diocese of Bath and Wells with a 

responsibility to communicate the Christian story. 

Our School Governing Body meet 6 times a year.  

There are 14 members who are drawn from different 

sources (the staff, parents, the parish, and Diocese).  

As we are a Church of England School, founded by 

the parish of St Matthew’s, more than half of the 

Governors are Foundation Governors. 

                                              

Widcombe Church of England Junior School is proud to be a founding member of The 

Palladian Academy Trust, which was formed over the summer and autumn of 2016. The Trust 

is run by an Executive Leadership Group comprised of the headteachers of each school and 

the Chief Operating Officer, which meets regularly.   

 

Partner schools in the Trust are Combe Down CEVC Primary School, St Martin's Garden 

Primary School, Widcombe Infant School, Widcombe CE Junior School, Winsley CE Primary 

School, Fitzmaurice Primary School, Oldfield Park Infant School, Oldfield Park Junior School, 

St Philip's CEVC Primary School and Ralph Allen School (secondary).  The group of local 

schools was created to enable each one to build on existing good practice and collaborative 

work, whilst preserving their distinctive ethos and identity. 

 

We all believe that we have created something special in our Bath locality by using this 

structure. We believe that it is of benefit to our young people and our schools. 

 

We want to provide exceptional learning experiences for all in the Trust.  The key Trust values 

for a great education are: 

 

✓ Well-being 

✓ Character 

✓ Professional development 

✓ Enrichment 

✓ Partnership  
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Outdoor Play and Learning (OPAL)                                                                   

 

20% of the school timetable is spent on play and lunchtimes. Over 7 

years at primary school this equates to 1.4 years! At Widcombe, we 

believe this is too valuable a resource to waste. Since September 2016, 

we have been developing and enriching our playtime provision. We 

want our children to be inquisitive, playful, and creative and learn to 

manage risks through play.  

 

The impact of OPAL has been significant across the school and, in December 2017, we were 

thrilled to be awarded an OPAL Platinum Award, achieving one of the highest scores for play 

provision in the country. This was awarded in recognition of the great choice of items on offer 

for the children to play with, the emphasis given to play throughout our school life, and the 

positive involvement of staff and children in developing this provision.  

 

 

                   
 
 

Feedback from staff, children and parents is that OPAL has made lunchtime at Widcombe a 

much happier, exciting and rewarding place to be.  

 

 

For more information on OPAL please take a look at this website:  
http://outdoorplayandlearning.org.uk/ 

 

 
 

 



 
 

10 
 

Staff List 2021/22 

 

Headteacher     Miss Claire Taylor 

Deputy Headteacher   Miss Hannah Smyth 

 

Year 3   Stars    Mrs Helen Archer      

     Rockets       Mr Jeff Seatter & Mrs Steel 

 

Year 4   Comets        Mr Chris Shurmer 

  Asteroids   Miss Emilie Saillard 

 

Year 5  Supernova    Miss Hughes & Mrs Seabeck 

  Nebula    Mr Dorrans 

 

Year 6  Satellites   Miss Hannah Smyth & Mrs Niamh Morgan 

  Galaxy   Mr Aaron Harley 

 

Inclusion Manager    Mr Jeff Seatter 

Pupil Premium Manager   Mrs Jess Steel 

PE Teacher & Sports Coach  Mr Chris Walker 

 

             

Teaching Assistants and Higher Level Teaching Assistants (HLTAs)  

Mrs Amanda Appleyard                           Mrs Caroline Davies                           

Ms Rachel Gibbard                                     Mrs Kelly Morris                                          

Mrs Sally Robbins (HLTA)   

    

         

Librarian     Mrs Kate Maughan 

Outdoor Champion    Mrs Zosia Brett 

School Business Manager    Mrs Fiona Bedding      

Office Manager    Mrs Jenny Urquhart  

Office Administrator                                 Ms Toni Keirnan 

 

 

IT Manager     Mrs Janice Mason 

 

Lunchtime Supervisors and Positive Play Leaders 

Mrs Amanda Appleyard                            Mrs Caroline Davies      

Mr Justin Hale                                              Mrs Kelly Morris 

Mrs Lisa Moxham                                        Ms Rachel Gibbard 

Mrs Sally Robbins  

 

Site Manager    Mr Chris Stephens 

School Crossing Patrol    Mr Rob Stanley 
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Christian Character and Ethos 

 

 

 

 

 

 

 

 

 

 

The old school entry retained in the playground 

 

Widcombe CofE Junior School is a Church of England school, founded in 1839. The school was 

provided by the local parish church of St Matthew’s, and continues to work in partnership 

with the church (now combined with St Thomas à Becket in a single parish), and also with the 

Diocese of Bath & Wells. 

 

Our School Vision refers to the ‘Christian ethos’ of the school, a very important aspect of who 

we are and what we do. Being a school with a Christian ethos means that we: 

 

• tell the Christian story;  

• invite pupils, staff and parents to experience this story;  

• seek to conduct ourselves and order the life of the school according to this story. 

 

In practice, this means (among other things) that our Collective Worship will often be based 

on a Bible story or Christian principle; the main Christian festivals will be celebrated (often 

with a special service at St Matthew’s); and children will be encouraged to explore what part 

faith might play in their lives.  

 

We encourage all our children to be spiritually inquisitive, empowering them to make 

informed choices that will enhance their ability to achieve lifelong success and fulfilment as 

set out in the School Vision.  

 

Our identity as a Church of England school is central to the character and vision of the school 

and therefore we will always aim to do justice to our Christian foundation. 

 

However, we are also an inclusive school and encourage our children to respect the views and 

beliefs of each individual. Our RE curriculum develops a breadth of experience and 

understanding of all world faiths and we aim to ensure that all children have an informed and 

tolerant view of cultural diversity. This is expressed in our Single Equality Scheme and Race 

Equality policies.  Should they wish, parents can arrange to withdraw their child(ren) from RE 

lessons and Collective Worship. 

 

Our 6 Christian Values are: Friendship, Kindness, Honesty, Respect,                     

Perseverance and Hope.                                                                                                  
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Behaviour and Discipline 
 

We have a clear whole-school behaviour policy, which aims to set out expectations and 

boundaries for children’s behaviour, and to focus on the encouragement of positive attitudes 

and actions.  

                  

            
                                                     

 The school has a simple Values Code which is linked to our 6 key School Values: 

 

                                                   ‘Our Values Code’ 

 

• We know how to be a good friend. 

• We are always kind. 

• We are honest. 

• We show respect. 

• We never give up. 

• We have hope! 

 

 
All staff reward positive behaviour with Positive Praise Cards, phone calls home, Magic 

Moments and through our Friday Collective Worship. Within each class, teachers reward 

children with 30 minutes weekly Golden Time, when pupils can choose from a range of fun 

activities mixed across the age groups which are organised by teachers.  
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Behaviour Policy 

 

At Widcombe Church of England Junior School we have six Christian Values: Respect, 

Kindness, Friendship, Perseverance, Honesty and Hope. We respond with calmness, kindness 

and clear boundaries. Our approach is consistent and encourages everyone to be, ‘The best 

they can be!’ 

Visible Consistencies Rules At WJS, we look for 

‘Above and Beyond’ in? 

1. Calm communication 

2. Rigorous routines 

3. Positive praise for the 

best behaviour 

1. Ready 

2. Respectful 

3. Safe 

1. Respect  

2. Kindness 

3. Perseverance 

At WJS, we are ready to learn, respectful to people and property and safe at all times. 

Stepped Sanctions p118 

1. Reminder – what is the 

behaviour change you 

want to see? 

2. Caution – think 

carefully about your 

next choice 

3. Last chance – micro 

script  

4. Repair - restorative 

conversation after an 

appropriate period of 

time 

 

Micro Script  

I have noticed that … (refer to 

rules not being followed) 

At WJS, we … (3 rules) 

Because of that you need to... 

(consequence) 

Remember that time 

when...(frame behaviour)...you 

were brilliant. I need to see that 

again. 

Thank you. 

Restorative Questions  

1. What happened? 

2. What were you thinking at 

the time? 

3. What have you thought 

since? 

4. How did this make people 

feel? 

5. Who has been affected? 

6. What do we need to do 

differently next time? 

7. What should we do to put 

things right? 

Serious Breaches: 
▪ Intentional physical aggression to adults or peers 

▪ Prejudice 

▪ Bullying 

▪ Damage to property 

▪ In these situations, a member of SLT will contact home and consequences will be agree 
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Life at Widcombe Junior School 

 

Typical timings of the school day  

 

 Time Activity 

8.40am-8.50am Children arrive at school 

8:50am 

The school bell rings, children line up at their class door and meet their 

teacher 

9:00 – 9:30am 

Guided session including Reading, PSHE, Times Tables and 

personalised learning programmes 

9:30 – 10:30am Lesson One 

10:30 – 10:50am Break 

10.50 – 11.10am Collective Worship 

11.10 -12:15pm Lesson Two 

12.15 – 1:10pm Lunchtime 

1:10 – 3:15pm Lesson Three 

3:15pm End of school day 

4:15pm or 4.30pm End of school clubs 
 

 

In the Classroom   
Our eight classrooms each have a Smart Board and are wireless connected for full internet 

access. Laptops are available for use in every classroom and each class has several IPads. The 

classroom environment is engaging with displays of pupils’ work and ‘learning walls’ 

showing information useful to their current work, such as a list of connectives or advice on 

how to structure a story. Practical areas, adjacent to the classrooms, are used for art and DT 

activities; here volunteer parents and staff can assist pupils with times tables or listening to 

their reading. Additionally, we have a Library, a Music Room and a Hall with stage and gym 

equipment. Other rooms are used for small groups, for instance, those involved in specific 

interventions.  

 

Each year we provide many exciting 

opportunities to support learning and to 

develop individual talent. On an annual 

basis we stage themed weeks and events 

such as Arts Week, Widcombe 

Championship Days, Book Week and we 

put on drama productions. A wide range 

of visitors, including authors and 

musicians, support us in these events, as 

well as in a range of activities which 

explore and support children’s 

consideration of issues such as safety and 

anti-bullying. 
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Every year the children raise money for charity. We have regular charities and events that we 

support such as Comic Relief/Red Nose Day and Christmas Jumper Day/Save the Children. 

In addition, we have supported many other charities over the years such as Macmillian, RUH 

Forever Friends Appeal, Trussel Trust/Foodbank and charities that are of personal interest to 

our children. 

 

Children are taught through a skills based, themed curriculum with topics including exciting 
and stimulating vehicles for learning such as: Explorers, Magic Carpet Ride and Migration. 
 

Outside the Classroom  
Our outside grounds are used every day for sports activities and during playtimes. They 

comprise an activity area, hard pitch, field and outdoor learning environment and picnic area 

with seating where, during fine weather, pupils enjoy eating their packed lunches. Pupils also 

benefit from using local sporting facilities, swimming at the Sports Centre and games sessions 

at Ralph Allen School.  
 

School trips are arranged for each 

class throughout the year. They 

range from local visits to the 

Holborne Museum, Bath Abbey 

and the surrounding countryside, 

to visits further afield, such as 

Chedworth Roman Villa and 

Charmouth in Dorset. We also 

organise activity-based residential 

camps for Years 4 and 6. This 

academic year, Year 6 will visit 

Heatree Activity Centre in 

Dartmoor and Year 4 will camp 

overnight with The Bushcraft Company in Badminton.  
 
 
Home and School  
We believe successful learning is a partnership with pupils, parents and staff working 

together for mutual benefit. We strive to build strong, productive relationships with all 

families in our community through clear and positive communication and active involvement 

with life at the school. Our guiding principles are detailed in the School Vision (see pages 4-6), 

which also forms our Home-School Agreement. 

 

Predominantly information is communicated electronically, via email and text messaging, 

through use of our Parentmail PMX system. Communication methods include: weekly 

newsletters, parents’ evenings and annual reports. We also have a school website which holds 

many informative documents, including whole-school policies, Parents’ Handbook, 

information about the Governing Body and newsletters. We often hold events where parents 

and carers are welcome to join us in celebrations, information evenings and exhibitions of 

work produced by the pupils. 

 

At Widcombe Junior School, we actively maintain an open and positive dialogue between 

parents/carers and teachers. Teachers are available at the end of the school day should you 
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require a quick chat. Additionally, each class has a ‘Link Parent’ who can answer many 

queries and who helps to communicate information and ideas throughout the school 

community. 

 

Becoming a volunteer helper is one way parents can become directly involved in school life. 

Hearing pupils’ reading, supporting with times tables, accompanying trips, or helping with 

arts activities and sporting fixtures benefits pupils and adults alike and gives parents and 

carers a real insight into the education of their children. Joining the Parent Teacher 

Association (PTA) is another way of becoming involved. The PTA runs a wide range of social 

and fundraising activities for children and families such as the School Disco, Quiz Night and 

Summer Fair. 
 
 
Sports, the Arts and Clubs  
We are very proud of the excellent provision our school is able to offer in sports, the arts and 
through extra-curricular clubs. 

 

Our Gold ArtsMark award recognises the high quality, enriched provision of the arts in our 

school. Many of our pupils take music lessons from the wide range we offer including violin, 

clarinet, flute/fife, guitar, drums and brass instruments. Arts are often used to enhance our 

curriculum for example: pupils use and produce their own photography, drama and film in 

writing projects.  
 

Our after school clubs continue to extend these opportunities through orchestra, choir and 

dance. Our drama productions are of an excellent quality and are enjoyed by all who 

participate. We have a well-established reputation for quality participation in local events 

such as the Mid-Somerset Music Festival and the Bath Primary Arts Festival. 

 

Our ActiveMark award recognises the high quality of our sports provision. We encourage 

physical activity throughout the curriculum and each pupil has 2 hours of PE and exercise a 

week. Our sports provision is enriched by specialist coaching and skills development for all 

pupils through our membership of a sports partnership of local schools. We take part in 

sporting tournaments and matches and make excellent use of the facilities and opportunities 

provided at Bath University and Ralph Allen School.  
 
Extra-curricular clubs are run every day 

after school. Sporting activities on offer may 

include Football, Athletics, Tag Rugby, 

Netball and Cricket. There is a choir for 

singers and a dance class.  

 

Other clubs on offer might include Art Club, 

Library Club, Chess and many more. 
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Collective Worship 

  
As a Christian School, Collective Worship plays an important part of our day. Each week a 

Bible story is told by ‘Open the Book’ and we have linked our Social and Emotional Aspects of 

Learning (SEAL) programme with the Christian story. We place emphasis on pupils reflecting 

on a wide variety of concepts and ideas, encouraging pupils to listen with respect and 

consideration to the views of others while growing and shaping their individual identity. 

 

As a school we visit our local church, St. Matthew’s, where we celebrate Harvest, Christmas 

and Easter festivals and hold a Year 6 Leavers’ Service. Visits are also arranged to Bath Abbey 

(children may be withdrawn from such worship by arrangement should parents so desire). 

 

Inclusion, Equality and Diversity 

 

In May 2017, the school was re-awarded the Inclusion Quality Mark (IQM) in recognition of 

the excellent work that we do to ensure that all pupils, no matter what their abilities or needs, 

are provided with a quality, enriched education and have an equal opportunity to access this 

provision, enabling all pupils to realise their full potential. 

 

We welcome every child to our school who can benefit from the education we provide, 

consistent with the school’s Admissions Policy. Our school site is level and ramped and is 

fully accessible for pupils, parents, carers and other visitors. All pupils, staff and visitors are 

encouraged to respect others; this positive commitment is supported through the school’s 

Single Equality Scheme, staff training and our PSHE (Personal, Social and Health Education) 

Curriculum for pupils. We recognise that each individual case is different and there can be a 

wide spectrum of needs. Copies of our Special Educational Needs, Gifted and Talented, Single 

Equality Scheme and Race Equality policies are available from the school office and through 

our website. Please do not hesitate to contact the school with individual enquiries. 

 

Safeguarding 

 

The school takes seriously its responsibilities for safeguarding the children in our care. Our 

school governing body responsibility for review and update of safeguarding policies such as 

Child Protection, E-safety, Safer Recruitment and Health and Safety, and there is a 

comprehensive timetable for staff training. All policies relating to Safeguarding are available 

from our school website or from the school office. All classroom volunteers are supervised by 

a member of staff whilst working with our children. Volunteers working unsupervised with 

children, such as in the library, are required to complete a DBS (formally a CRB) check. Our 

children are regularly reminded and encouraged to think and learn about keeping themselves 

safe, in assemblies and through many varied planned curriculum opportunities such as Safer 

Internet Week and Anti-bullying Week. 
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School Council 

 

The School Council is a body of elected pupils who meet regularly to discuss current school 

issues; canvas fellow pupils’ ideas; give input into school life and feedback decisions to their 

class. Elections are held annually to choose 2 councillors to represent each class. Those who 

wish to be elected prepare a speech that they give to their class, who then vote for the new 

councillors during a whole school ballot.  
 
Some of the activities our School Council have taken part in during previous years have 

included:  

 

• Interviewing candidates for teaching posts; 

• Conducting school tours for Governor and prospective parents’ Open Days; 

• Leading an introductory tour for PGCE students joining the school for work placement. 

• Meeting school leaders and giving feedback on aspects of school life 

• Contributing to school development and initatives 

                               

     

             
 

 

Pupil Leadership is an important part of WJS life, and makes up part of the Palladian Promise. 

We also elect Play Leaders, Worship Ambassadors, Equality Team members and School 

Captains.  
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Highlights of the School Year  

 
We aim to give our pupils a full, active and challenging life at school through a broad 
curriculum and a wide range of activities. Below are just a few of the highlights of a typical 
academic year: 

 

• The PTA Christmas Market at the Infant School for children to select their parents their 

dream Christmas present. Plus, a carol service with a beautiful ‘Holy Night’ opening. 

 

• A new approach and Maths scheme of work, which was rolled out so successfully, and 

with excellent outcomes across the school. 

 

• Updated Timestables system which provides the opportunity for parents to come and 

work with their child’s class. 

 

• Ancient Egypt Day in Year 3 which involved making Egyptian chambers and artefacts, 

designing costumes and an Egyptian fashion show. 

 
• Year 4 Superheroes topic and Superhero Day during which the children created their 

own characters, took part in strength and agility games and choreographed action 
photos. 

 

• Year 5 Eco Pollutions Solutions Day for which the children designing an ECO inspired 

home, resulting in a trip to a local Architect studio. 

 

• The Jolly Postman work, produced by Y6 during Term 5. A perfect example of using a 

hook for learning and cross curricular approach.  

 

• Our Year 5 and 6 residential camps to Hooke Court in Dorset and Heatree in Devon.  
 

• The organisation of our whole school into Widcombe Championship teams based on 
Olympic Gold medallists: Simmonds, Ennis, Wiggins, Farah, Ainslie and Grainger in 
which the children took part in a range of learning and team building activities and 
participated in a wide range of sports. 

 
• School sports teams participation in boys and girls football, tag rugby and netball inter-

schools tournaments. 
 

• School library newsletter, written and edited by the children. A termly publication 
featuring the children’s book reviews, competitions, artwork and interviews with 
authors and illustrators. 

 
• School Choir performances at Bath Abbey Festival of Light and Mid Somerset Festival 

and a show stopping performance at the Dance Umbrella Festival by our after school 
dance troupe. 

 
• A Choral Concert at Haysfield Girls School featuring performances from our Boys and 

Girls Choirs, our After School Choir, Staff and Parent’s Choir. 
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Parent Teacher Association 

 

The Parent Teacher Association (PTA) is a fund-raising group, run jointly with Widcombe 

Infant School, which puts on a variety of events throughout the school year, such as termly 

cake sales; Mufti Day; the ever-popular Quiz Night and Summer Fair. Events are planned at 

regular meetings and parents are invited to volunteer their time and enthusiasm. 

 

 

 

 
Becoming active in the PTA is an ideal way to meet people and take part in your child’s life at 

school. Parents and carers don’t have to come to all of our meetings to be a supportive 

member. Turning up at events, putting up posters, baking cakes and donating raffle prizes is 

just as important. 

 

The AGM gives details of monies raised in the last school year and starts generating ideas for 

the new one. Our weekly newsletter includes PTA updates and more information can be 

found on school notice boards and at the school office. 
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Parents’ Views on School Life 2020/21 

 

Feedback from our 2020/21 Parents’ Questionnaire: 

 

 

‘xxxx is happy at school. He has learned many new things this past school year. His learning and 

academic progress, in general, do not seem to be adversely affected by the lockdowns and school closures. 

Thank you very much for your efforts and hard work during this strange school year’ 

 

 
‘The best teachers and support for the kids during this pandemic, the material and planning was 
exceptional, kept the kids busy even for home studies with good learning and development’ 

 

 

‘We value everything the school has done this year, as an introduction to life at WJS. 

Remote learning was smooth and efficient and made sure the children still felt part of 

the class and community. Well done to teachers and all staff involved on a great year, and 

thank you for all your hard work’ 
 

 

‘xxx has really flourished at the Juniors. He's been pushed out of his comfort zone (personal 

highlight being the cracker play!) and really grown in confidence.  

 

I just want to say a massive thank you to all the staff, you are amazing!’ 

 

 

‘Wonderful, wonderful school. xxxx thoroughly enjoys coming here and is flourishing! Her 

confidence and self-belief has grown tremendously, thank you’ 😊 

 

 

‘We're very happy about xxxx's budding enthusiasm for maths and science and are grateful for Chris 

Shurmer's support this year. As ever we've been impressed by the school's performance in these 

challenging times’ 

 

 

‘The education you have provided during lockdown has been brilliant, especially this last few 

days when year 6 went into isolation and you suddenly had to launch a whole new set of 

activities’ 
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School Uniform Policy 
 

We believe that school uniform is important because:  
• It contributes to a sense of belonging and fosters a feeling of pride in our 

school and takes away the need for children to decide what to wear on a 

daily basis 

• Children need not be worried about issues of fashion or competitive 

dressing and promotes equality of opportunity 

• It looks smart and makes a firm distinction between home and school, promoting a 

more business like attitude to work and learning. 
 
We ask that all children wear the uniform and we encourage them to maintain a good 
standard of clean and tidy dress. The existence of a school uniform creates an even greater 
need for all items of clothing to be marked with the owner’s name. 

   

White polo shirt   

Grey skirt or trousers or shorts  

Red school sweatshirt with logo  

Red and white checked summer dress  

Grey tights/ Plain white socks/Black or grey socks  

Shoes  Plain black with a flat heel and no platform. 

  Flat black sandals are allowed but not ‘jellies’ or ‘crocs’. 

  Socks are to be worn with sandals please. 

  Plain black boots are allowed during the winter. 

PE kit  Black PE shorts  

  Black Tracksuit bottoms (for outdoor use in winter) 

  Plain white t-shirt  

  Trainers or daps (trainers for outdoor use) 

  A suitable PE kit bag  

Jewellery  Only small stud earrings and wristwatches are allowed. 

  All jewellery should be removed or taped for PE. 

  No rings, bracelets or necklaces are allowed to be worn at school. 

Hair  
Hair should be tidy and appropriate. Extravagant styles and/or dyed 
hair are not considered appropriate for school. 

Hair accessories  
Hair accessories such as slides, ribbons, bobbles etc. should be plain 
and simple and, if possible, in school colours. 

Make up  Make up and nail varnish are not allowed to be worn at school. 

Hats and Scarves  

Hats are not to be worn inside the school building and scarves should 
be removed on arrival at school and not worn during lessons. In hot 
weather we recommend that hats be worn outside. 

Swimming kit  

Swimming costumes should be a one-piece costume for girls and 
trunks for boys. Goggles can be used if needed and children will need 
a named towel.  All kit should be placed in a named, waterproof bag. 

Hot and cold 
Weather  

Please ensure that your child is sent to school in clothes appropriate 
to the weather.  

Extremes of dress or appearance are not acceptable and the Governors reserve the right to 
decide what constitutes ‘extreme’. School sweatshirts and optional logo polo and PE t-shirts 
are available from Scholars and termly notices/reminders about uniform will be given via 
the school newsletter. 



 
 

23 
 

SATs Results and School Attendance 
 

Due to the COVID 19 pandemic and subsequent national lockdown, no SAT’s tests were taken 

during 2020 academic year. Below are our school results for the previous academic year 

2018/19. 

 
 

WJS vs National Comparison % of Children Meeting or Exceeding the Expected Standard 
 

Subject Widcombe National 

 

Met or Exceeded the 

Expected Standard 

Met or Exceeded the Expected 

Standard 

   

Reading 93% 73% 

   

Writing (Teacher Assessed) 80% 78% 

   

SPAG 93% 78% 

   

Mathematics 93% 79% 

   

Combined (Reading, Writing, 

Maths) 

 

75% 

 

65% 

 
 

 

School Attendance   
At Widcombe Junior School, we work with parents to reach maximum pupil attendance as 

we believe every lesson in school is important in ensuring our children achieve their 

potential and attendance and punctuality are valuable life skills. During the last year this 

effort has resulted in a better than average result compared to the Local Authority. 
 

 

Widcombe Junior School Attendance 2020/21                      97.6% 
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Admissions Arrangements 2021/22 

 
As a Voluntary Aided School we oversee our own Admissions Arrangements. 
Application for the transfer from Infant to Junior School is made through the Local 
Authority. 
 
 

     
 

 

 

To view our existing Admission Arrangements for 2021-2022 please refer to our school 

website: https://www.widcombejuniorschool.com/486/key-information/category/1/admissions 
 
 
 
 
 
 


