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Notices 

 

Water 

bottles 
Please ensure 

your child has a 

water bottle in 

school everyday.  

 

Our water 

 fountain is out 

of action due to 

COVID  

restrictions.  
 

 

 

 

 

 

 

 

 

 

 

 

 

Nut Free  

Please! 

 

Dear Parents and Carers, 

Thanks to those parents who completed the annual parent questionnaire in July 

2021. Please find below a table showing the results of the 59 responses received: 

  

The comments received will be reviewed by Governors, CEO and SLT and con-

tribute towards school development. 

 

  Strongly 

Agree 
Agree Don’t 

Know 
Disagree Strongly 

Disa-

gree 

N/A 

My child is happy at school. 59% 39% - 2% - - 

My child feels safe at school. 78% 19% 2% 2% - - 

The school makes sure its  

pupils behave well. 

66% 27% 3% 3% - - 

My child has been bullied 

and the school dealt with 

the bullying quickly and  

effectively. 

7% 12% 10% 7% - 64% 

The school makes we aware 

of what my child will learn 

during the year. 

42% 44% 9% 5% - - 

When I have raised concerns 

with the school they have 

been dealt with. 

37% 34% 2% 2% 2% - 

My child has SEND and the 

school gives them the sup-

port they need to succeed. 

14% 12% 2% - - 73% 

The school has high  

expectations for my child. 

49% 37% 5% 9% - - 

The school lets me know 

how my child is doing. 

46% 46% 2% 7% - - 

There is a good range of  

subjects available to my 

child at WJS. 

56% 41% 2% 2% - - 

WJS supports my child’s  

social and emotional needs. 

64% 27% 5% 3% - - 

I would recommend  

Widcombe Junior School to 

another family. 

75% 24% 0 2% - - 



This week saw the first of our Tuesday Art Mornings. Throughout the year, children will carou-

sel around different teachers and have 4 week teaching blocks within four areas: Art, Music, 

Drama and Artist Study. We hope the children not only enjoy this additional Arts curriculum, 

but also there is development in their knowledge, skills and understanding too. We decided to 

carve it out as a carousel for a number of reasons, including to provide the children the oppor-

tunity to work alongside different adults and to enable the staff team to utilise their particular 

skills and passions most effectively. The last 18 months have highlighted even further the im-

portance in ensuring when we say, ‘we offer a broad and balance curriculum’ that this is the   

reality. 

The first Link Parent Meeting of the academic year is scheduled for the 1st October. If you do 

have any comments, questions or queries please pass them on to your Link Parent, for discus-

sion at the meeting. Don’t forget Friday 24th September is an INSET Day.  

Have a great weekend. Miss Taylor 



Flu Vaccination Programme 

 
This year your child will be offered a free flu vaccination in school and we will shortly be send-

ing a communication with regards to consent for this. However, we are aware there are some 

children that, due to an underlying medical condition, are at increased risk from the flu virus – 

if you believe that your child is in the category and you would like the opportunity to book 

them into an early community clinic please contact the single point of access (SPA) on 0300 247 

0082 or vcl.immunisations@nhs.net.  

 

Please note this is an extremely busy time for their phones and therefore if you are struggling 

to get through please don’t hesitate to contact them via e-mail and someone will return your 

call.  

News from the Playground 
 

Can you donate bulbs? 

We are creating two lovely new spaces in the school grounds where we would like to plant 

some bulbs. Would any parents be able to donate bulbs to the school this Autumn? They would 

be greatly received for our new Reflection Garden and Queens Canopy tree planting project 

(more news to follow on both).   

Word of the Week - Get excited about Words! 
To get children excited about words the whole school is taking part in ‘Word of the Week’ again 

this year.   

 

Each week we will be featuring an interesting word and setting a small associated word chal-

lenge for you and your child. The challenges are small spoken tasks that do not require pen or 

paper. They just need you and some talk time, so easy to do on the way home or before bed-

time.  

 

Get involved, have fun, and your child’s vocabulary will grow!  

Word Definition  

(Collins Primary Learner’s 

Dictionary) 

Challenge 

surrounded All around When would it be good to be 

surrounded? 

When would it be bad to be  

surrounded? 

mailto:vcl.immunisations@nhs.net


 

Flu Vaccination Programme 
 

 

 
 
 

 

 

Weekly Class Attendance 

Maximum pupil attendance is really key to us as we believe every lesson in school is important to 

ensure all of our children achieve their potential. Attendance and punctuality are also valuable life 

skills for their future. Please help us by keeping non-emergency appointments to out of school time.  

Our whole school accumulative attendance for week of 13th September was 89.41% 

Top of the school last week were  ROCKETS CLASS who all achieved 99.30%. 

 Well Done! 

 

 

 

 

 

 

 

 

Dates for your Diary 
 

Every week we will update this section with upcoming events, sometimes event dates may change due to 

changes to COVID guidelines and unforeseen circumstances, please make sure you check regularly to 

make sure you  are up to date with school events.  
 

 

 

Date Time Event 

Thursday 23rd September All day European Day of Languages 

Friday 24th September All day INSET  Day 

Tuesday 5th October 11.00am Harvest at St Matthew’s Church 

Wednesday 6th October am Tempest individual pupil photos 

Week Commencing 11th October Various Y6 Camp 

Week Commencing 18th October Various Parents’ Evenings 

Week Commencing 18th October Various Sports Week 

Friday 22nd October   Last Day Term 1 

92.00%

93.00%

94.00%

95.00%

96.00%

97.00%

98.00%

99.00%

100.00%

97.30%

99.30%

95.70%

97.00%

94.50%

98.70%

97.90%

96.90%



The School Team of this Ofsted ‘Outstanding’ (October 2014) successful school seek to appoint a highly 

motivated and enthusiastic Site Manger. The successful applicant will join our team and play a key role in 

the smooth and efficient running of our school to maintain the high standard of facilities that the children 

& staff enjoy. WJS is a proud member of the Palladian Academy Trust. 

 

 

The successful applicant will: 

 be a highly organised individual who will help maintain and manage a safe learning environment 

for the children & staff 

 have a keen eye for detail to ensure our facilities are clean, safe and well maintained. 

 have good DIY skills to undertake basic maintenance of the premises. 

 have the ability to effectively problem solve 

 have good communication skills with both adults and children 

 have an ability to work closely with the School Business Manager 

 be calm under pressure 

 have a good sense of humour 
 
 

Key Duties include: 

 Main keyholders 

 Locking & unlocking of the school premises to ensure the security of the school site 

 Health & Safety checks including alarm systems, legionella and playground equipment 

 Responsibility for the school’s heating system 

 Waste management including recycling 

 General tidiness and safety of the outside areas 

 Liaise with the School Business Manager if any defects are identified 

 General supervision of the housekeeping team 

 Act as a point of reference with contractors undertaking repairs/maintenance 

 
We can offer you: 

 A friendly, supportive team who are proud of their surroundings 

 Modern, well maintained premises 

 Opportunities for professional development 

 

 

Our School is committed to safeguarding and promoting the welfare of children, young people and vulnerable 

groups and expects all employees and volunteers to share this commitment.   As part of this commitment anyone 

working in a post with children or vulnerable groups will be expected to undertake an Enhanced DBS check with/

without barred list checks. As this post involves working within one of these groups, we will require a Disclosure & 

Barring Service check and/or subscription to the DBS online service. The suitability of all prospective employees or 

volunteers will be assessed during the recruitment process in line with this commitment. 

 

Working Hours: Monday to Friday 7am-11am 

Salary: Grade 4  Salary point 7-8 (£19554 - £19945) pro-rata 

Start Date: asap 

Please contact school office for further information  

 

Widcombe Church of England Junior School 

 

  

Site Manager 

 



 

 

 

 

 

 1:1 Teaching Assistant Temporary Vacancy 

Grade 3 Scale Point 5 to 6  £18795 - £19171 (pro rata) 

We are seeking to appoint a dedicated, caring and enthusiastic professional to join our experi-

enced and supportive team, starting as soon as possible. The successful candidate will work 

alongside a Y3 pupil. 

You will need to be: 

a patient, resilient and motivated individual  

experienced in working with children who are significantly below age related expectations 

and display emotional difficulties  

an excellent communicator to establish positive home/school relationships 

passionate about promoting learning and achievement for all 

proficient in literacy and numeracy 

able to work effectively as part of a team and share our Vision 

 

You will be required to: 

work with the individual under the direction of the class teacher and Inclusion Manager 

support the pupil with their additional needs whilst implementing planned learning activi-

ties/programmes as agreed with the class teacher 

show initiative and flexibility 

build effective relationships with children, parents and colleagues 

manage the pupil 1:1 and in a group scenario in a positive and calm way so they achieve the 

highest standards in their learning 

We can offer you: 

welcoming, enthusiastic and well- behaved children who are eager to learn 

excitement, challenge and an opportunity to shine 

supportive, able and highly motivated team of staff to work alongside 

an inclusive community 

Professional development opportunities within and outside of the school 

A flexible and supportive team with a shared vision 
 

The hours of work are 8:45am – 3:15pm Monday-Friday. 

 

Please return the completed application to Claire Taylor by 9am 30th September via email: 

office@widcombejuniorschool.com 

Interviews: Week Commencing 4th October 

 

The Palladian Academy Trust is committed to safeguarding and promoting the welfare of chil-

dren and young people and expects all staff and volunteers to share this commitment.  A satis-

factory DBS check is required for this post prior to commencement.  The postholder will be ex-

pected to contribute to the protection of children as appropriate, in accordance with any agreed 

policies and/or guidelines, reporting any issues or concerns to their immediate line manager. 

mailto:office@widcombejuniorschool.com


The Governing Body of this Ofsted ‘Outstanding’ School are looking to appoint a high quality, caring and 

enthusiastic Teaching Assistant to support individual, group and whole class work for 5 mornings per 

week. We are particularly interested in appointing a candidate with strong skills in English and/or Nu-

meracy. WJS is a fully inclusive school where everyone is valued and given the opportunity to achieve 

their potential and celebrate personal successes.  We are a proud member of the Palladian Academy 

Trust. 

 Hours: Monday to Friday 8:45am-1:15pm (to include lunch cover) 

 Contract Type: Fixed Term Term-time only +3 Inset Days (1st September 2021-31st August 2022) 

 Salary: TA Grade 3  Scale point 5-6    £18795 - £19171 (pro rata) 

 

Your role would include:  

 Providing high quality in-class support 

 Planning, delivery and evaluation of high-quality interventions in small groups or one to one 

 Assessing and effectively tracking progress within these interventions 

 Working collaboratively with teachers and the SENCo to ensure effective identification, support 

and progress for all students 

 

You need to be: 

 Enthusiastic, adaptable and motivated   

 Experienced working with children  

 Excellent communicator to establish positive relationships 

 Helpful, caring and understanding  

 Passionate about promoting learning and achievement for all 

 Able to work effectively as part of a team 

 

In return, we can offer: 

 Delightful, enthusiastic and motivated learners 

 Excitement and challenge in a thriving environment 

 A supportive, able and highly motivated team of staff to work alongside 

 An inclusive community 

 

Our School is committed to safeguarding and promoting the welfare of children, young people and vul-

nerable groups and expects all employees and volunteers to share this commitment.   As part of this com-

mitment anyone working in a post with children or vulnerable groups will be expected to undertake an 

Enhanced DBS check with/without barred list checks. As this post involves working within one of these 

groups, we will require a Disclosure & Barring Service check and/or subscription to the DBS online ser-

vice. The suitability of all prospective employees or volunteers will be assessed during the recruitment 

process in line with this commitment. 

Closing Date:  9:00am on Thursday 30th September 2021 

Interview Date:  Week Commencing 4th October 2021 

Please submit a completed application form and email it to: office@widcombejuniorschool.com  

 

Widcombe Church of England Junior School 

 

  

Part-Time Teaching Assistant (Fixed Term) 
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