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Introduction 

Widcombe C of E Junior School welcomes its responsibilities to promote equality of opportunity and 

outcomes for the different groups of people who are part of its community. For the previous 12 years, we 

have successfully completed a Single Equality Scheme (SES) to gather equality data and use this 

information to further promote equal opportunities in line with the Equality Act 2010.  

 

The Equality Act 2010 was introduced to ensure protection from discrimination, harassment and 

victimisation on the grounds of specific characteristics (referred to as protected characteristics). This means 

that schools cannot discriminate against pupils or treat them less favourably because of their sex (gender), 

race, disability, religion or belief, gender reassignment, sexual orientation or pregnancy or maternity.  

 

Age and marriage and civil partnership are also “protected characteristics” but are not part of the school 

provisions related to pupils.  

 

The Act requires all public organisations, including schools to comply with the Public Sector Equality Duty 

and two specific duties  

 

The Public Sector Equality Duty or “general duty”  

This requires all public organisations, including schools to  

▪ Eliminate unlawful discrimination, harassment and victimisation  

▪ Advance equality of opportunity between different groups  

▪ Foster good relations between different groups  

 

Two “specific duties”  

This requires all public organisations, including schools to  

1. Publish information to show compliance with the Equality Duty  

2. Publish Equality objectives at least every 4 years which are specific and measurable from April 6th 2012  

 

This SES will, therefore, describe how we meet our obligations above. The SES reviews and draws together 

information, issues and potential areas for improvement. 

 

On the basis of the evidence collected, the schemes associated action plan identifies strategic areas, with 

regard to equality and diversity, in which we will concentrate our efforts to improve outcomes over the 

academic year. This action plan is flexible and may be subject to change, omission and additions as school 

priorities and children change and grow. 

 

This Single Equality Scheme brings together the school’s approach for promoting equality in our policies 

and procedures and, most importantly in our day-to-day practices and interactions with the whole school 

community. 

 

Our scheme includes our whole school – pupils, staff, governors, parents and carers and all those within 

our extended school community, such as neighbouring schools and learning organisations. 

 



 

We acknowledge that it is very important for us all to work together in achieving our aim of being fully 

inclusive and accessible, and ultimately in providing a quality learning experience for all the children at 

Widcombe CofE Junior School. 

 

Meeting our Duties 

Under the public sector equality duty, all schools have responsibilities to promote equality across the 

protected characteristics of race, disability, gender, sexual orientation, religion/belief, age, marriage & civil 

partnership, pregnancy & maternity, and gender identity, age*, and marriage & civil partnership* 

*These characteristics only apply in the consideration of issues affecting staff 
 
Roles and Responsibilities  

▪ The Governing Body will ensure that the school complies with statutory requirements in respect of 

this Scheme and Action Plan  
▪ Headteacher is responsible for the implementation of this Scheme, and will ensure staff are aware of 

their responsibilities, that they are given necessary training and support and report progress to the 

Governing Body  
▪ Inclusion Manager has day-to-day responsibility for co-ordinating the implementation of this Scheme  
▪ Staff are expected to promote an inclusive and collaborative ethos in the school, challenge 

inappropriate language and behaviour, respond appropriately to incidents of discrimination and 

harassment, ensure appropriate support for children with additional needs, and maintain a good 

level of awareness of equalities issues  
▪ Pupils have a responsibility to themselves and others to treat each other with respect, to feel valued, 

and to speak out if they witness or are subject to any inappropriate language or behaviour  
▪ We will take steps to ensure all visitors to the school, including parents/carers are adhering to our 

commitment to equality 
 
 
Our School Values and Visions 
Widcombe Church of England Junior School is an inclusive Christian school and a place of excellence. 

Our vision is that children leave Widcombe Junior School: 

▪ confident, creative and enthusiastic learners, who can work independently or as part of a team to 

achieve their potential in all aspects of school life; 

▪ with strong social, spiritual and moral values. They value the world, their community, their school 

and each other; 

▪ feeling safe and nurtured, with a sense of pride in themselves and their achievements, and a strong 

belief in their own uniqueness; 

▪ having gained positive and lasting memories of enjoyable, challenging and inspiring learning, and 

setting high aspirations for the future; 

▪ ready for the next step in their education; thoroughly prepared and with a lifelong love of learning. 

 

Our school is a place where everyone says, 

 

‘Be the best you can be!’ 

 
 
School Context 

Widcombe Church of England Junior School is a founding member of the Palladian Academy Trust, 

situated in the centre of Bath. The school has two classes per year group and provides education at Key 

Stage 2 (Years 3 to 6). It admits up to 60 children into Year 3, the majority of whom come from Widcombe 



 

Infants School. Prior attainment for a large majority of pupils is well above the national average for 

maintained mainstream schools. 

 

Approximately 50% of pupils come from the predominantly affluent wards of Lyncombe and Widcombe 

located in central Bath. However, pupils are drawn from a variety of other wards and statistics for the 

percentage of people living in overcrowded households varies from 1.8% to 21.8% reflecting a wide 

spectrum of social and economic background. 

 

 School National 

No on roll 238 251 

% girls 47.5% 49% 

% of pupils known to be eligible for free school meals 

(FSM) 

10% 15.8% 

% of pupils from minority ethnic groups 20% 33.5% 

% of pupils first language not / believed not to be English 14% 21.2% 

% of pupils with SEN (including EHCPs) 11% 14.9% 
 
 

Race Equality  
The definition of institutional racism is “the collective failure of an organisation to provide an appropriate 

and professional service to people because of their culture, colour or ethnic origin”. This can be seen in 

processes, attitudes and behaviours that amount to discrimination, through unwitting prejudice, ignorance 

or thoughtless racial stereotyping, all of which disadvantage minority groups. 

 

A racist incident is “any incident which is perceived to be racist by the victim or any other person”. Any 

incident of racial harassment is unacceptable at Widcombe CofE Junior School. Incidents could take the 

form of physical assault, verbal abuse, damage to personal property, or lack of co-operation in a lesson, on 

account of another pupil’s race or ethnicity. 

 

Our policy for dealing with racial harassment is spelt out in our Policy for Dealing with Racist Incidents. 

 

Disability Equality 

The Equality Act requires schools not to treat disabled pupils less favourably than non-disabled pupils.  

Schools are also required to make reasonable adjustments to ensure that disabled pupils can fully 

participate in the education provided by the school, and so that they can enjoy the other benefits, facilities 

and services that the school provides for pupils. Further information is outlined in our Accessibility Policy. 

 
 
Accessibility  
There is specific disability legislation in relation to disabled pupils and accessibility which means we 

must plan strategically over time to: 

 

1. Increase access to the curriculum  
2.  Make improvements to the physical environment of the school to increase access 

3.  Make written information accessible to pupils in a range of different ways 
 
 
Gender Equality 



 

This involves the need to consider actions to address the causes of any gender pay gap.  As a school we 

have adopted the Palladian Academy Trust’s Pay Policy. Through the application of this policy we ensure 

that pay decisions, including procedures for awarding teaching and learning responsibility points, and 

decisions that may affect teachers on maternity leave, are free from discrimination and that the needs of 

staff in relation to working hours are reasonably considered. Our Recruitment and Selection policy sets out 

our duty not to discriminate on gender or any other grounds. We also ensure fair access to training and 

development opportunities. 

 

Transgender  
Transgender people are explicitly covered by the public sector equality duty. The term transgender refers to 

a range of people who do not believe that the gender they were assigned at birth is their true gender. The 

school will respect the confidentiality of transgender pupils and staff, and those seeking gender re-

assignment and will provide a supportive environment within its school community.  Any incidents of 

bullying or harassment will be dealt with swiftly according to the schools bullying and harassment policy. 

 

Sexual Orientation 

Widcombe is committed to eliminate discrimination or harassment in relation to sexual orientation.  It is 

explicitly stated within our anti-bullying policy that homophobic bullying and harassment will not be 

tolerated.  We have also audited our library books and other resources to ensure that they include 

storybooks that are relevant to pupils with lesbian or gay parents.    
 
Community Cohesion  
We also have a responsibility to promote Community Cohesion, developing good relations across 

different cultures, ethnic, religious and non-religious and socio-economic groups. This is in relation to our 

local community, National and global communities. We have incorporated our priorities into our Single 

Equality Scheme and action plan to make it easier to monitor our progress and performance in meeting 

our objectives. 

 

As part of our School Vision all members of our school community (pupils, parents, staff and 

governors) are asked to respect the views and beliefs of each individual. Our RE curriculum develops 

a breadth of experience and understanding of all world faiths and we aim to ensure that all children 

have an informed and tolerant view of cultural diversity. The school has clear policies on addressing 

any bullying and discrimination and children are encouraged to develop an awareness of the need for 

tolerance and understanding. There is an annual anti bullying week and a focus on different charities 

as part of Wellbeing Wednesdays to help develop the children’s understanding of our local 

community and the differing cultures across the globe. 

 

Children are encouraged to work together, developing their independence and care of others. We recognise 

that being able to work as part of a team, to listen to others points of view and to express your own, are 

essential life skills. All children take part in regular PSHE/Thrive lessons and through discussion start to 

understand that with rights come responsibilities.  Children are involved in setting class rules and 

encouraged to take on responsibilities within their classes.  

  
Children are awarded with certificates to acknowledge achievement. These school achievements are 

celebrated at termly celebration assemblies, which is also a time where the school recognises children’s 

achievements in a wider community context. 

 

The school is used as a centre for many community groups. Children's work is often displayed in the 

local community and school events are publicised in local media. The school contributes to local 



 

community events such as Dance Umbrella, One Night at the Palladian, MidSomerset Festival, 

Christmas celebrations and Bath Music and Arts festivals. The children put on shows and visits to local 

care homes and elderly residents. 
 
The School Council system has helped the children become more aware of their contribution to the 

school community. The children take part in raising money/providing resources for charities such 

Comic Relief, Children in Need, Send a Cow and therefore have a good understanding of their global 

community contribution. The children often initiate this fund raising themselves. 

 

The school communicates to our parents the full range of activities and services available to them within 

our local community, especially to support our more vulnerable families. This is carried out through a 

weekly slot on our newsletter and updates on our school website. 

 

The updated curriculum sought to further develop and improve the children’s understanding of their place 

in the world as global citizens and alongside this their responsibilities towards looking after the planet in a 

sustainable way.  

 

We have identified the following areas for development with regard for community cohesion; prioritised as 

actions for inclusion in this equality scheme: 

 

▪ Encouraging children to participate in activities which may have a perceived gender bias 

▪ Giving opportunities for parents to attend workshops on various topics such as dyslexia, Maths, 

anxiety (through an introduction to the Thrive approach) and Reading 

▪ Ensuring parents are aware of how religious education is taught and how we learn about all 

religions throughout the school 

 

Religions/Beliefs 

We strive to ensure that we do not discriminate on these grounds. This Scheme includes our priorities and 

actions to eliminate discrimination and harassment for these equality areas. Widcombe CofE Junior School 

is committed to equality of opportunity for all regardless of faith and belief systems, whilst, as a Church of 

England school, maintaining its Christian Ethos. 

 

Widcombe C of E Junior School is a Church of England school, founded in 1839. The school was provided 

by the local parish church of St Matthew’s, and continues to work in partnership with the church (now 

combined with St Thomas à Becket in a single parish), and also with the Diocese of Bath & Wells.  We have 

an extremely strong relationship with Tim Buckley who is the pastor at St Matthew’s.  He is a school 

governor, is active in the area of staff development in the area of Collective Worship and is also involved 

with leading whole school assemblies.  

 

Our School Vision refers to the ‘Christian ethos of the school, a very important aspect of who we are and 

what we do. Being a school with a Christian ethos means that we: 

▪ Tell the Christian story;  

▪ Invite pupils, staff and parents to experience this story;  

▪ Seek to conduct ourselves and order the life of the school according to this story. 

 

In practice, this means (among other things) that our assemblies will often be based on a Bible story or 

Christian principle; the main Christian festivals are celebrated (often with a special service at St Matthew’s); 

and children are encouraged to explore what part faith might play in their lives.  

 



 

We encourage all our children to be spiritually inquisitive, empowering them to make informed choices 

that will enhance their ability to achieve lifelong success and fulfilment as set out in our School Vision. 

 

Our identity as a Church of England school is central to the character and vision of the school and therefore 

we will always aim to do justice to our Christian foundation. 

 

We also have a pupil group known as Collective Worship ambassadors who meet fortnightly and discuss 

whole school themed days such as Easter Expressions or lead the school in Collective Worship. 

 

We are an inclusive school and encourage our children to respect the views and beliefs of each individual. 

Our RE curriculum develops a breadth of experience and understanding of all world faiths and we aim to 

ensure that all children have an informed and tolerant view of cultural diversity.  Parents who have a 

different faith are invited to share their experience and knowledge with the children during R.E. lessons. 

 

Collecting and analysing equality information for pupils   
 
Widcombe CofE Junior School is an inclusive school. We use the curriculum and teaching to enhance the 

self-esteem of all those it serves and to provide a learning environment in which each individual is 

encouraged to fulfil her or his potential. Currently we collect and analyse the following equality 

information for our pupils: 
 
  

▪ Progress and attainment levels  
▪ School attendance levels  

▪ Attendance at after school activities 
▪ Complaints of bullying and harassment  
▪ Equality questionnaire for parents regarding gender, disability, religion and community cohesion at 

the school 
▪ Pupil questionnaires about learning, safeguarding and their identity as a member of the school 

community 

 

We have identified the following issues from this information-gathering exercise: 

 

PROGRESS 

- Progress of pupil premium children compared to non-pupil premium children 

- SDP statement - To raise standards so the achievement of Pupil Premium pupils is: In Writing 77% 

meeting ARE and 8% exceeding. In Reading 73% meeting ARE and 11% exceeding ARE. In Maths 

73% meeting ARE and 8% exceeding ARE. 

 

ATTENDANCE  

- There were 14 pupils who had school attendance below 90% during academic year 2019-2020. Two 

of these students were on a reduced timetable due to medical needs. Nine of these pupils were 

either Pupil Premium and/or SEND. The school has in place strategies to support and promote the 

attendance of Pupil Premium pupils and any pupil with less than 90% attendance. 

- There is an equal split of boys and girls and no pattern in terms of ethnicity. Therefore no issues to 

address with equality related to school attendance. 

- Attendance at after school clubs is mainly well balanced in terms of equality. We continue to seek to 

identify whether there are any significant barriers to children attending clubs (e.g. boys joining 



 

dance, girls joining coding, PP students are offered clubs, subsidised by Pupil Premium Grant) 

 

Complaints of Bullying and Harassment  

Incidents of bullying and harassment at the school remain rare. The school remains vigilant for incidents 

of bullying or harassment however and any such behaviour is taken extremely seriously and is investigated 

and dealt with in accordance with the school's anti-bullying policy.  The school reinforces its anti-bullying 

policy with the children during anti-bullying week and through our PSHE curriculum.   

 

Equality Questionnaire  

Every two years the school sends out an equality questionnaire to all parents.  This is to identify any 

barriers or problems and help make the school more inclusive place.  In the 2020-21 questionnaire, we had 

116 responses (49%) of how the school community views equality at Widcombe Junior School. 

 

Equality actions which have arisen from the questionnaire include: 

▪ Provision of full-size chairs for parents’ evening and events such as summer fair stalls, so that people with 

mobility/chronic pain are supported 

▪ Consider potential barriers to joining gender bias activities e.g. boys playing football at lunchtimes 

▪ Ensuring parents are fully aware of the R.E. curriculum and how we teach about all religions and religious 

festivals 

▪ Ensure that there are positive messages about LGBTQ+ identities and children are educated about this, 

including derogatory terms 

▪ Ensure there is an awareness of other children’s out of school environment (i.e. poverty/availability of 

resources for learning and playing) 

▪ Ensure there is a continued emphasis on Black History - not just during assemblies/Black History Month, and 

in relation to our community (e.g. Fairfield House) 

 

Equality Impact Assessments  

Governor committees assess the impact school policies and practices on people from different groups 

within the school context (Boys and girls, women and men, people with disabilities/SEN, those from 

minority ethnic or religious groups or whose backgrounds differ in other ways).  We will continue to look 

for ways to further enhance equality by: 

 

▪ Look for ways to further support minority groups e.g. EAL and pupils with SEN, with work carried out for 

homework 

▪ Complete Equality Impact Assessments on all curriculum policies and procedures, in light of changes to our 

School Curriculum 

▪ The use of technology to enhance learning for pupils with SEN and/or Pupil Premium 

▪ Creating extra learning and enrichment opportunities for Pupil Premium children 

▪ Encouraging teachers to use outdoor learning to support learning across all areas of the curriculum 

▪ Continue to offer a range of clubs and consider ways to ensure gender bias is not perceived by the school 

community 

▪ Use the Thrive approach further within the school as appropriate 

 

We will ensure that the outcomes of equality impact assessments are considered by our Pupil welfare 

Committee and fed into the Single Equality Scheme action plans and whole school improvement planning. 

 

Collecting and analysing equality information for employment and governance at Widcombe CofE 



 

Junior School 
 
Widcombe CofE Junior School is committed to providing a working environment free from discrimination, 

victimisation, and harassment. We also aim to recruit an appropriately qualified workforce and governing 

body that is representative of all sections of the community in order to provide a service that respects and 

responds to the diverse needs of our local population. 

 
We currently employ 32 staff members at the school to undertake a range of duties. Currently we have: 

- 6 males 

- 26 females 

- 30 have an ethnicity classed as White British and 2 as Any Other White Background 

- No staff have indicated they are disabled 

 

The school workforce census enables us to collate data on staff relating to gender, race and disability. All 

staff vacancies are filled using equality impact assessed application forms which contain requests for 

information relating to ethnicity, gender, sexuality and disability. We acknowledge that this is not a specific 

requirement under the current legislation, but is best practice.  
 
Currently we collect and analyse the following profile information for our staff: 
  

▪ Staff profile  
▪ Disciplinary and grievance cases - if any  

▪ Performance Management using Bluesky 

▪ Attendance on staff training events  
 
We have been mindful of the Laws relating to confidentiality when devising this plan and Action Plan. 

Although there is a statutory duty to share information about the school’s Single Equality Scheme, we 

recognise that care must be taken when sharing or publishing statistics, data or information to ensure that 

any information published cannot be used to identify individuals. 
 
In line with GDPR , any analysis of sensitive information is undertaken by a senior member of the school 

staff and a synopsis passed to the working party. 

 

Consultation and involving people 

We involve pupils, staff, governors, parents and carers, and our wider school community in creating the 

Single Equality Scheme and action plan. This helped ensure the views of all groups, but especially 

potentially disadvantaged groups, were fully incorporated in the development of this Scheme and action 

plan. 

  
Examples include: 

 

▪ Discussions at School Council meetings 

▪ Discussions with the school E-team 

▪ Discussions with pupils - PSHE lessons throughout the school 

▪ Delivery of ‘Be the Best You Can Be’ themes during Collective Worship and opportunity for 

children to follow this up in class weekly Worship 

▪ Weekly teacher’s class Worship to reinforce messages about our collective roles and responsibilities 

at the local and global level and to explicitly discuss/teach pupils how to challenge stereotypes  
▪ Parent/carers annual questionnaire 

▪ Specific SEN parent annual questionnaire 



 

▪ Parent/Carers equality questionnaire (Biannual) 
▪ Discussions at staff meetings 
▪ Discussions at governing body committee and full meetings 

▪ Discussions/ termly meetings with link parents 

 

What we achieved from Single Equality Scheme 2018-20 

 

Race Equality  
▪ We have few racist incidents in school. Where racist incidents do occur, they are dealt with swiftly 

and in line with our ‘Dealing with racist incidents’ policy.  Any racist incidents are logged 

thoroughly (both internally and to the Local Authority). Racial incidents are shared with CEO of the 

Palladian Academy Trust, Chair of Governors and reported in the termly Headteacher report 

▪ Robust tracking systems are in place to monitor the progress of all pupils, including those in ethnic 

minority groups, those with English as an Additional Language and pupils who are bilingual 

learners. Governors also scrutinised this data and ask challenging questions of the Senior 

Leadership Team and intervention is provided where needs are identified 

▪ All school policies are monitored regularly by governing sub committees– any issues are raised and 

address quickly by the Pupil Welfare committee. 

▪ The school achieved the Inclusion Quality Mark in recognition of its work to support all members of 

the school community, including those from minority ethnic groups 
 

Disability Equality  
▪ A robust transition timetable is in place with our feeder infant school so that any accessibility, 

medical, dietary etc needs are known about well in advance and can be addressed 

▪ A sound field system has been wired into the school hall and Year 3, 4 and 5 classrooms to enhance 

provision for our hearing-impaired pupils 

▪ Professional Development training for all teaching and support staff from the Sensory Support team 

enabled an enhanced understanding of how to support pupils with hearing difficulties to ensure 

maximum/full access to the curriculum 

▪ All pupils with disabilities have a healthcare plan, which is reviewed annually by the Inclusion 

Manager and discussed with parents. Pupils with medical needs have a medical plan drawn up and 

followed by a key member of staff 

▪ Robust tracking systems are in place to monitor the progress of all pupils, including those with 

identified Special Educational Needs and or medical/disability needs. Governors also scrutinised 

this data and ask challenging questions of the Senior Leadership Team and intervention is provided 

where needs are identified 

▪ Strong relationship with external agencies where needed e.g. OT support service. Termly 

monitoring visits in place and they contribute to pupils PIPs 

▪ The continued partnership with Virgin Health care to facilitate buying in Speech and Language 

Therapy support one morning per week. This provides expert assessment, reporting, training and 

guidance for staff to support pupils with Speech and Communication needs 
 
Gender Equality  

▪ Thorough and robust analysis of pupil attainment data with regard to gender is undertaken 

following each summative assessment (3 times annually).  Any discrepancies are analysed and is 

provision altered or added to address identified areas for development 

▪ Class teachers report percentage of boys and girls achieving attainment, in line with age related 

expectations, at each pupil progress meeting to the Senior Leadership Team (3 times annually)  

▪ The formation of a successful and active girls’ football team 

▪ Opportunities through Widcombe Championship days for both boys and girls to be actively 



 

encouraged to try new sports as mixed teams 

▪ A gender equality focus during the 2019-20 academic year including assemblies on gender equality 

display in the hall 

 

Sexual Orientation  

▪ We have had assemblies which have focused on sexual orientation and people’s right to choose and 

not be discriminated against. 

▪ Widcombe as a whole has ensured we talk openly about sexual orientation when the moment arises 

and at an age appropriate level. 

 

General 

▪ All school policies/procedures are assessed, at their time of review, using Equality Impact 

assessments to ensure that consideration is given to the impact they have on all minority and non-

minority groups within the community.  

▪ The school successfully worked together to complete the ‘Be The Best You Can Be’ programme 

where children are taught through circle time, assembly and an enhanced PSHE scheme of work 

about the personal qualities needs to be the best as an individual and as a collective family 

▪ A focus on mental health and anxiety has been prevalent throughout the school with the 

development of ‘Wellbeing Wednesdays’ and the Thrive approach being used within the school 

including the whole school being ‘Thrive’ assessed 

▪ An equality focus during the 2019-20 academic year including assemblies on individuality and an ‘I 

am…’ display in the hall 

 

Annual Review of Progress 

We will continue to review annually the actions we have taken in the development of our Single Equality 

Scheme which include: 
 

▪ The results of any information gathering activities for race, disability and gender and how we have 

used this information towards improvement.    
▪ An update of the progress made against priorities  

▪ Celebrating what we have achieved in relation to this scheme 

 

We revise our Single Equality Scheme and Action Plan each year which is shared with the Pupil Welfare 

Committee. The Chair of the Pupil Welfare Committee briefly updates progress towards actions at Full 

Governing Body Meetings to ensure all governors are informed of objectives and progress. 

 

Ongoing evolvement of our Scheme 

We will continue to involve people from all aspects of our school community in the ongoing evolvement of 

our Single Equality Scheme and Action Plan. This includes: 
 
▪ A regular slot at E-team meetings to discuss equality and diversity issues   
▪ A regular slot at staff meetings. 

▪ The initial part of SMT meetings to discuss Inclusion, Equality and Diversity issues. 

▪ Having periodic school open days/evenings for the wider school community to celebrate the work of 

pupils and give the opportunity for feedback, including plays and performance.  
 

Publicising our Scheme 

Our Single Equality Scheme will be made accessible to all persons within our local and school community 

in the following ways: 



 

▪ School website  

▪ Staff induction file 

 

Other School Policies 

We have used our existing school policies and action plans to inform our Single Equality Scheme.  These 

include: 

▪ School Development Plan    
▪ School SEND Policy  
▪ Deal with Racial Incidents Policy 

▪ Anti-bullying Policy  

▪ Whistleblowing Policy  

▪ Pay Policy 

▪ Recruitment and Selection Policy 

▪ School Vision 

 
 
 


